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This Agreement entered into this 1 6th day of August 2004, by and between the City of Jamestown, 
hereinafter called the "City" and the Jamestown City Administrative Association hereinafter called 
the "Association." 
1.0 RECOGNlTION CLAUSE 
The City of Jamestown recognizes the Jamestown City Administrators Association as the sole and 
exclusive representative for the purpose of collective negotiations and the settlement of grievances 
of employees in the employer-employee negotiating unit described herein. 
Positions included in the bargaining unit are: 
1. Assessor 
2. Traffic Engineering Supervisor 
3. Engineering Technician 
4. Streets and Sewer Supervisor 
5 .  Supply and Equipment Manager 
6. Operations Engineer 
7. Building Maintenance Supervisor 
8. Parks Manager 
9. Working Crew Chief 
10. Computer Programmer 
1 1.  Assistant Civil Engineer 
12. Real Property Appraiser 
13. Deputy Director of Parks, Recreation & Conservation 
14. Stenographic SecretaryPersonnel 
15. Assistant Recreation Facilities Manager-Ice Rink 
16. Semi-skilled Laborer-Ice Rink 
17. Senior Typist (Youth Services) 
18. Stenographic Secretary 
19. Principal Account Clerk (Information Services Dept.) 
20. Senior Account Clerk TypistEinance 
21. Account Clerk TypistDeputy Registrar of Vital Statistics; Finance, etc. 
22. Administrative Assistant to the Assessor 
23. Program Analyst 
24. Part-time Assessor 
2.0 MANAGEMENT RIGHTS 
The Employer reserves its exclusive rights to exercise the normal functions of 
management. These shall include but are not limited to the right to hire new employees 
and to direct the working forces, to decide the method and schedule of work and production 
and manage its operations, to discipline, suspend, discharge for cause, lay-off, transfer 
employees and transfer employees because of lack of work, make the determination of the 
qualifications of employees for hiring, promotion, or other job related reasons and require 
that employees observe reasonable Employer rules and regulations. 
Any and all rights, responsibilities, powers, and authority that the city had prior to entering 
this Agreement except as expressly and specifically abridged, delegated, granted or 
modified by this Agreement are retained by the City. 
3.0 ASSOCIATION RIGHTS 
3.1 NEW TITLES 
Should the City of Jarnestown establish any new titles that are not currently in 
existence, the City shall give a copy of this new job title to the Union. After such 
new position is created and filled, the unit president of JCAA may then open 
negotiations regarding the inclusion of the position in the bargaining unit. 
3.2 PRINTING OF AGREEMENT 
Copies of this Agreement shall be printed at the expense of the City within thirty 
(30) days after the Agreement is ratified by both parties and final language is all 
agreed upon. Each member will be provided with a copy, and the Association will 
be provided with an additional ten (10) copies. 
3.3 BULLETIN BOARDS 
The Association shall have the right to post notices and communications on a 
bulletin board maintained on the premises readily accessible to all members. The 
officers and agents of the Association shall have the right to visit the employer's 
facilities for the purpose of administering the terms and conditions of this contract, 
and any other related matters these officers and agents deem necessary. 
4.0 GRIEVANCE PROCEDURE 
4.1 DEFINITIONS 
1. A grievance is a dispute or difference of opinion raised by an employee or a 
group of employees (with respect to a single common issue), involving the 
meaning, interpretation, or application of the express provisions of this 
Agreement. 
2. Supervisor shall mean the Director of Human Resources or other 
administrator designated by the Mayor to hear grievances. 
3. Days shall mean consecutive calendar days excluding days that City Hall is 
closed for business. 
4. Employee shall mean any current member of the bargaining unit. 
4.2 MATTERS NOT SUBJECT TO ARBITRATION 
Infractions that could lead to discipline of a more severe nature than verbal or 
written warnings shall be dealt with by the provisions to the New York State Civil 
Service Law under Section 75 and Section 76. 
4.3 PROCEDURE 
1. All grievances and answers to grievances shall be in writing. Grievances shall 
be presented within fourteen (14) days after the employee or union knew or 
should have known of the act or condition on which the grievance is based. 
2. If a decision at any step is not appealed to the next step of the procedure 
within the time limit specified, the grievance will be deemed to be 
discontinued and further appeal under this agreement shall be barred. It is not 
within the authority of any arbitrator to set aside such time limits. 
3. Within fourteen (14) days of the complained event or action, the employee 
and union representative will present a grievance to the Director of Human 
Resources (or other administrator designated by the Mayor to hear grievances) 
for discussion and recommendation. The Director of Human Resources (or 
other administrator designated by the Mayor to hear grievances) shall have 
five ( 5 )  days to answer the grievance. 
4. If the answer of the Director of Human Resources (or other administrator 
designated by the Mayor to hear grievances) is not satisfactory, within seven 
(7) days of date of the answer in Item 3, the union shall forward the grievance 
to the Mayor or his designee. The Mayor or his designee will conduct 
whatever investigation is necessary and may conduct a conference with the 
union and aggrieved partylparties. However, unless both parties agree to 
extend time limits, a final answer shall be given by the Mayor or his designee 
within fourteen (1 4) days of receiving the grievance. 
5. If the answer of the Mayor or his designee is not satisfactory and for issues 
not covered under Matters Not Subject to Arbitration, the Association may 
request to proceed to arbitration within forty-five (45) days of receipt of the 
Mayor's decision. 
6. If an answer is not given to the union within the above-listed time limits at 
any step in the procedure, the union may then proceed to the next step. 
7. After a request to proceed to arbitration, the matter may be appealed to an 
impartial arbitrator to be chosen by mutual agreement of the parties. 
8. If the parties fail to agree upon an arbitrator within fifteen (15) working days, 
then the union may request a panel of arbitrators from the American 
Arbitration Association under its rules and regulations. The employer and 
union shall each pay half of the fees and expenses of the arbitrator. 
9. The City and Association may, by mutual agreement, meet at any time prior to 
the arbitration hearing to attempt to resolve the issue. 
10. The arbitrator shall act in a judicial, not legislative capacity, and shall have no 
right to amend, modify, nullify, ignore, add to, or subtract from the provisions 
of this Agreement. In the event the arbitrator finds a violation of the terms of 
this Agreement, he shall fashion an appropriate remedy. When an arbitration 
involves the issue of lay-off or recall, the arbitrator shall be without power to 
make a decision contrary to or inconsistent with New York State Civil Service 
Law. A decision rendered consistent with the terns of this Agreement shall 
be final and binding. 
11. Costs of stenographic record or witnesses shall be borne by the party 
requesting same. 
5.0 DISCIPLINE 
Full power of maintenance of discipline shall remain with the City, it being specifically 
understood and agreed, however, that this right shall be properly exercised withjudgement 
and due regard for the reasonable rights of the employee. The City maintains the right to 
discharge any employee for just cause. 
In the disciplining of employees, the concept of progressive discipline shall be utilized. 
The first mode of discipline shall be a written warning. After any employee receives two 
( 2 )  written warnings for any reason, (and not withstanding the provisions of the New York 
State Civil Service Law under Section 75 and Section 76), an employee may be given a 
disciplinary suspension without pay of a duration of no more than one (1) week. Discipline 
of a more severe nature will be dealt with by the provisions of Section 75 and 76 of the 
New York State Civil Service Law. 
The questions of reasonableness for penalties of written warnings or suspensions of no 
more than one week imposed by the employer shall be a proper subject for the grievance 
procedure and shall be processed as provided in Article 4.0 of the Agreement. 
6.0 EMPLOYEE RIGHTS AND RECORDS 
6.1 PRIVACY 
The employer is subject to the Freedom of Information Law and many details of the 
employment relationship are public information. To provide employee privacy, the 
City agrees that: 
1. The City will request only that information from employees required for any 
business purpose, to enable the City to direct and manage the work force, for 
the purpose of conducting investigations, or for legal purposes. 
2. The City will confirm employment, title, and length of employment over the 
phone for such items as credit or employment investigations fiom outside 
sources. 
3. For such issues as credit or employment investigations fiom outside sources, 
the City agrees to require the employee's written approval before releasing 
details of earnings. 
4. The City will require each employee involved in record keeping to adhere to 
these policies and practices. 
6.2 CHANGES IN PERSONAL DATA 
All employees must contact the Personnel Office in the event of any change in 
name, address, phone number, marital status, or number of children at least one 
week prior to a new payroll period so this information can be updated on the . 
computer. 
LEGAL COUNSEL 
The City shall provide legal counsel where required for any employee, at no cost to 
the member, to defend actions arising out of the performance of City duties 
assigned to himlher. 
MAINTENANCE OF RECORDS 
All official employee records will be maintained exclusively in the Human 
Resources' Office or in the Department Head's Office. The files maintained by the 
Department Heads shall be limited to the following information: 
1. Attendance records. 
2. Copies of performance evaluations. 
3. Information relating to an employee's job performance. 
4. Information necessary for the proper hnctions of the department. 
Department files must be transferred to the Director of Human Resources' Office 
when the employee transfers or terminates employment with the City. 
No anonymous material will be placed in the personnel file. 
Any employee may request access to hidher personnel file either from the Director 
of Human Resources or the Department Head for the purpose of reviewing its 
contents. If requested by the employee, a copy of-any documentation contained 
therein will be provided. 
7.0 LEAVES OF ABSENCE 
PERSONAL LEAVE 
All employees shall be granted two (2) days of personal leave during each calendar 
year. New employees will be granted two (2) days of personal leave after six 
months of service. Personal days cannot be carried over from year to year. 
Personal leave may be used in increments of one hour or more. Under normal 
circumstances_the employee should request personal leave from the supervisor with 
a minimum of 24 hours advance notice before the absence. All such requests are 
subject to staffing requirements. 
SICK LEAVE 
1. All city personnel are entitled to sick leave with pay. Accumulation of sick 
leave will begin after the first full completed calendar month. Sick leave 
allowance shall be accrued at the rate of one (1) day for each calendar month 
of service. Sick leave will be cumulative and may be used in full for injuries, 
disability, or illness as provided in this section. 
2. Sick leave may be utilized in increments of one hour or more. Employees 
must request use of sick leave falling during the regular work day. When used 
for appointments scheduled in advance, the employee will notify the employer 
at least 48 hours in advance of intended use of sick leave. Use of emergency 
sick leave shall not be unreasonably withheld. 
3. Any employee who is ill shall notify his or her supervisor or the office as 
early as practicable. The employee will state when he or she expects to return 
to work. Any employee returning to work after taking sick leave shall submit 
a written sick leave request no later than forty-eight hours after his return to 
work. 
4. Temporary or seasonal employees are not entitled to sick leave. 
5 .  An employee's regular straight-time rate will be paid. 
6.  In the event there is a question of sick leave being properly used, the 
Employer may require a doctor's certificate andlor request the employee to be 
examined by an Employer's doctor at the expense of the Employer. An 
employee on a prolonged illness or injury (in excess of ten (1 0) work days) 
may be asked to furnish a doctor's certificate every thirty (30) days thereafter 
if requested by the Employer. 
- 
7. Regardless of other provisions to the contrary, an employee shall not be 
entitled to sick leave where such sick leave results from other compensated 
employment or as a result of a crime. 
8.  Any employee using sick leave for discretionary time off rather than for an 
illness or injury is abusing their sick leave and may be subject to discipline. 
9. A part-time employee will accrue sick leave at the rate of 112 day per month. 
Any illness or disability caused by pregnancy or childbirth shall be treated as a 
temporary disability. Any employee ill or disabled as a result of pregnancy or 
childbirth shall be eligible to utilize a total of twelve (12) weeks of paid or unpaid 
leave in any given year. 
7.4 BEREAVEMENT 
City employees will have bereavement leave as follows: 
In the event of a death in the immediate family, an employee shall be granted a 
leave of absence with pay for up to four (4) days as a Funeral Leave. For this 
purpose, the immediate family shall mean: spouse, mother, father, children (own or 
stepchildren). 
Three (3) days leave of absence with pay shall be granted for the death of brother, 
sister, mother-in-law, and father-in-law. 
One (I)  day leave of absence with pay shall be granted for the death of 
grandchildren, grandparents, stepparents, aunts, uncles, and all other in-laws. 
A divorce in excess of two (2) years shall relieve the employer of responsibility of 
bereavement leave for the divorced or separated spouse and in-laws through that 
marriage. 
The employee shall make the choice as to whether the leave is from the day of the 
death or from the day of the funeral. 
7.5 UNPAID LEAVES OF ABSENCE 
Employees may request unpaid leaves of absence, not to exceed one year, without 
loss of health care benefits. Such unpaid leaves of absence will be at the sole 
discretion of the mayor or his designee and may be granted for such purposes as: 
1. Personal illness (in excess of accumulated sick leave) 
2. Educational and professional 
3. Personal reasons 
7.6 JURY DUTY 
Whenevcr an employee is required to appear for Jury Duty on hislher scheduled 
day(s) of work, helshe shall not suffer any loss of pay up to the equivalent of ten 
(1 0) working days pay. If the employee receives compensation for such jury 
service on his working days, the monies received for jury service shall be turned 
over to the City. The employee must return to hisher scheduled work when not 
required to be on jury duty. The employee shall notifji the employer of a call for 
jury duty as soon as he/she has been notificd of such jury duty to enable the 
employer to schedule a temporary replacement. 
7.7 MILITARY LEAVE 
Military leave will be granted to employees in accordance with state and federal 
law. 
8.0 HOURS OF WORK & COMPENSATION ITEMS 
8.1 HOURS 
Normal hours of work will be seven and one half (7 112) hours a day and thirty 
seven and one half (37 112) hours per week. Employees shall receive compensatory 
time off for hours worked over 37 112 hours in any given week. Employees must be 
directed by their supervisor or have advance permission from the supervisor, 
Mayor, or Director of Human Resources to work over 37 112 hours in a given week 
Employees will be paid at time and one half for hours: 
1. Worked in excess of 40 hours in any one week 
2. Worked on Saturday and Sunday 
3. Worked on a holiday as defined in the collective bargaining agreement 
4. A minimum of two weeks notice shall be given if schedules are to be 
modified. During this period of time all parties involved will meet to discuss 
the situation and possible solutions. 
CALL BACK 
An employee who has left the premises and is called back to work after completing 
his regular tour of duty, or an employee who is called in on his day off, or an 
employee who is called in while on vacation, shall be paid time to be computed at 
his or her nonnal hourly rate and on a time and a half basis after hours for a given 
week exceed forty (40) hours. In such an instance a minimum of three (3) hours 
shall be credited 
ABSENCES FROM WORK 
JCAA employees shall report their personal absences fiom work to the person 
designated in charge of the department in their absence. 
WAGES 
Wages shall be increased during the term of the contract as follows: 
For year 200 1 2.5% retroactive payment 
For year 2002 2.5% retroactive payment 
For year 2003 3 .O% retroactive payment 
For year 2004 3.25% (retroactive payment where applicable) 
For year 2005 3.25% 
For year 2006 3.25% 
As indicated above all employees employed by the city as of the date of ratification 
will receive retroactive payment for any time they worked during the process of this 
negotiations. Retroactive payment is to be made in a separate check with 
appropriate deductions for taxes. Retroactive computations to be developed by the 
City Comptroller and reviewed and agreed to by the Association. 
8.4.1 New Step in Salary Schedule 
Effective January 1, 2006, a new step will be added to the current salary grid. 
This step will be initially computed at 4% above the current step #6 that is in 
effect as of January 1, 2005. At that same time the first step (step # 1) will be 
removed from the salary grid. As of January 1,2006 all individuals will 
move up one step. The salary grid will continue to have six (6) steps. 
STEP INCKEASES 
Employees paid at a rate below the maximum for their classification or job title will 
be advanced to the next step within their schedule after completing one year of 
service within their classification. Subsequent step increments will be granted on 
July 1 of every second year thereafter until the employee has reached hlsher 
maximum step. 
This schedule may be accelerated if recommended by the employee's immediate 
supervisor, the Mayor, or the Director of Human Resources. 
8.6 REIMBURSEMENT FOR EXPENSES 
.The City will reimburse employees for pre-authorized expenses. Forms are 
available for this purpose from the Finance Office. 
8.7 MILEAGE ALLOWANCE 
If possible, City-owned vehicles should be used for official City business. 
Employees using their personal vehicles for official City business will record the 
mileage and purpose of such use and be reimbursed at the current IRS rate. Before 
use of personal vehicles for official City business, such use must be approved in 
writing by the employee's supervisor. Such approval shall include the scope and 
purpose of the use of a personal vehicle. 
8.8 LONGEVITY 
Longevity allowance shall be paid to all eligible JCAA members according to the 
following schedule: 
$500 after five ( 5 )  years of continuous service 
$800 after ten (1 0) years of continuous service 
$1,100 after fifteen (1 5 )  years of continuous service 
$1,400 after twenty (20) years of continuous service 
$1,600 after twenty-five (25) years of continuous service 
Payment will be made during the first two weeks of December in any given year. 
Effective January 1,2005, the longevity step after five (5); ten (10); and fifteen (15) 
years continuous service will be increased by $100 each. 
8.9 SICK PAY BONUS 
An employee who has not used any sick leave during the previous twelve (12) 
months shall receive a sick bonus of $400. An employee who has used one (1) sick 
day during the previous twelve (12) months shall receive a sick bonus of $300. An 
employee who has used two (2) sick days during the previous twelve (12) months 
shall receive a sick leave bonus of $200. 
One sick day for purposes of this section shall be one incident not exceeding one (1) 
day in which sick leave is taken. The only exception to this would be for routine 
visits to healthcare providers for which less than one day of sick leave is used and 
are scheduled during the regular work day. 
Part time employee's will receive one half (112) of the above amounts. 
Payment will be made in the first pay period of January of the following year. 
8.10 TUITION REIMBURSElMENT 
The intention of this policy is to allow full-time employees to receive 
reimbursement for job related courses at an accredited Institution of higher 
education. It is the policy of the Council to require advance application by the 
employee and advance approval by the Council. This approval will have the effect 
of affirming the relationship of the course to the job. 
The following elements of this policy apply: 
1. Employee will make application to his department head requesting approval 
for attendance, as part of his duties, at a specified course at an accredited 
institution of higher education. 
2. Application will include the name of the course, the institution, the time and 
dates of its scheduling, and the amount of tuition. 
3. The application will describe the relationship of the course to the individual's 
job and will briefly describe the skills, knowledge and capabilities expected to 
be acquired from attendance at the course. 
4. The applicant states that he will attend the course during off-duty hours and 
make no claim on the City, and his employer, for wages, benefits and travel 
expenses, or any other expenses other than tuition, books, student fees. andor 
laboratory fees incidental to his attendance at the course. 
5. Applicant will certify that he does not expect tuition assistance from any other 
source and will not apply for any; and if any other tuition reimbursement or 
related educational aid is received based on attendance at that course, he will 
repay the City's payment to him promptly. 
6. Applicant understands that payment will be made upon satisfactory 
completion of the course with "C" average or better and submission of a 
transcript with the voucher requesting reimbursement. 
7. Applications will be forwarded to the department head for his 
recommendation and upon approval from the department head to the Finance 
Committee for recommendation to the Council to be approved prior to the 
opening of the classes for the course. 
9.0 GROUP BENEFITS 
9.1 HEALTHCARE 
All JCAA employees (part-time employees covered on a pro-rata basis) shall be 
covered under the hospitalization, medical, dental, vision, and prescription 
insurance programs of the City of Jarnestown. These benefits ase outlined fully in a 
Plan Document available in the Director of Human Resources' Office. The benefits 
in the aforementioned booklet Published September 1997 in concert with plan 
document 200, are the minimum benefits provided by the employer. JCAA 
employees become eligible for coverage on the first day of the month following 
thirty (30) days of service. 
All JCAA employees will be expected to make monthly contributions toward their 
medical and dental insurance program. The Employer will provide a pre-tax option 
for such premiums. 
Effective as of the final ratification of this agreement, the employees not already 
paying at 15%, will pay 10% of cost of healthcare coverage for single or family 
coverage to include any and all costs associated with such coverage including but 
not limited to medical, dental, vision, prescription, reinsurance or administrative 
costs. The major medical deductible will be two hundred dollars ($200) per year 
for family coverage and one hundred dollars ($100) per year for single coverage. 
Effective as of 1/1/2005, the employees not already paying at 15%, will pay 12% of 
cost of healthcare coverage for single or family coverage to include any and all 
costs associated with such coverage including but not limited to medical, dental, 
vision, prescription, reinsurance or administrative costs. The major medical 
deductible will be three hundred dollars ($300) per year for family coverage and 
one hundred fifty dollars ($1 50) per year for single coverage. 
Effective as of 1/1/2006, all employees will pay 15% of cost of healthcare coverage 
for single or family coverage to include any and all costs associated with such 
coverage including but not limited to medical, dental, vision, prescription, 
reinsurance or administrative costs. 
1. Co-payment for prescription drugs (current rates are $3.00 for generic and 
$6.00 for brand name prescriptions) shall be $7.00 for a generic drug 
prescription and $1 1 .OO for a brand name drug prescription as of Jan 1,2006. 
2. Employees retiring from city employment may continue in the city healthcare 
plan retaining the coverage for themselves and those family members that 
were covercd as of the employee's last day of employment. If a retiree's 
spouse and dependents are covered by the healthcare plan, upon the death of a 
retired employee, such spouse and dependents of the deceased retiree may 
continue to participate in the aforementioned health and dental insurance plans 
provided such spouse continues to pay the appropriate premium. Payment for 
healthcare during retircment will be an equal amount to the amount paid by 
active employees. 
Employees hired on and after January 1,2001 will make payment for 
healthcare coverage during retirement as follows: 
a. Those with less than five years of service may not continue in the city 
healthcare plan except for COBRA benefits. 
b. Those with five (5) years of service may continue in the city healthcare 
plan providing they pay 30% of the cost of such plan. 
c. Those with ten (10) years of service may continue in the city healthcare 
plan providing they pay 25% of the cost of such plan. 
d. Those with fifteen (15) years of service may continue in the city 
healthcare plan providing they pay 20% of the cost of such plan. 
e. Those with twenty (20) years of service may continue in the city 
healthcare plan providing they pay 15% of the cost of such plan. 
f. However, no retiree will pay less than active employees but will pay 
according to the above table (a-e) or what active employees pay 
whichever is greater. 
Upon the death of an eligible active employee, the spouseland or dependent 
children of such employee may continue to participate in the aforementioned 
health,and dental insurance plans provided such spouseland or dependent 
children continues to pay the portion of premiums required to be paid by their 
spouse as an active employee. The following chart will be used to determine 
the length of this benefit. 
If Employed 
0-3 years 
( 16-25years I 10 years I 
Survivor allowed to continue at current rate for up to 
I year 
4-1 5 years 
I 25 Plus years I 15 years * 1 
3 years 
* For the first ten (1 0) years of this period the rate charged will be five 
percent (5%) above the rate paid for by current employees to a maximum of 
twenty percent (20%). The next five years of this period the rate charged will 
be ten percent (1 0%) above the rate paid for by current employees to a 
maximum of twenty-five percent (25%) 
Surviving spouseland or dependent children may continue coverage at 100% 
employer's cost for as long as they wish beyond the schedule listed above. 
Employees that retire during the pendency of the negotiation will not be 
required to contribute according to the above table (a-e). 
10.0 VOLUNTARY DEDUCTIONS 
10.1 VOLUNTARY DEDUCTIONS 
Authorized deductions will be made for Association dues, fringe benefit 
contributions, United Way, Credit Union, Flex 125 Plan, the current 457(b) plan, 
and such other deductions as are mutually agreed upon. 
10.2 AGENCY FEE 
A person in the bargaining unit who is not a member of the Association shall be 
required to pay an agency fee as per terms of the Taylor Law. Money so deducted 
will be transmitted to the Association in the same manner as regular dues deduction. 
The Association will hold the City of Jamestown harmless from all claims, 
demands, suits, and liabilities of every kind arising out of the operation of this 
provision. 
10.3 DUES 
Bi-Weekly Frequency: January 1 to December 3 1 
Certification Date: 
The Association shall annually certify to the Director of Human Resources, in 
writing, the current rate of its mernbershp dues no later than two (2) weeks prior to 
the first pay period in January. 
Authorization: 
No later than two (2) weeks prior to the first pay period of January the Association 
shall provide the Director of Human Resources with a list of and the originalc 
executed dues deduction authorization cards. 
Deduction Schedule: 
The total annual membership dues for the Association shall be deducted from the 
wages due the employees who have voluntarily signed the dues deduction 
authorization cards as follows. Authorizations for employees submitted after the 
beginning of the year will be honored and the deduction made in the remaining pay 
periods during which deductions are to be taken, commencing the first available bi- 
weekly pay following two (2) weeks afier receipt of such authorization by the City. 
Association dues deducted shall be promptly remitted to the Association following 
each payroll period. 
Length of Authorization: 
Dues deduction authorizations will remain in effect until canceled by an employee 
or until an employee terminates services. 
List of Deductees: 
Along with the first transmittal of dues monies each year, the City shall supply the 
Association with a list of all employees on payroll dues deduction as of that date. 
With each of the following dues transmittals, the City will notify the Association of 
any additions, deletions, or changes from the original list. 
1 1.0 VACATION 
11.1 VACATION ACCRUAL 
JCAA employees will accrue and use vacation time under the following guidelines: 
1. Vacation will be accrued monthly on a pro-rated basis. Individuals employed 
at less than full time will receive all benefits contained in this section of the 
collective bargaining agreement based on a pro-rata basis. 
a. One twelfth (1112) of the total yearly vacation will be accrued each month. 
b. Vacation will be accrued in one year and used in the next year. 
2. Vacation will be requested as far in advance as possible. In the event such a 
request is made less than 48 hours in advance due to circumstances beyond 
the control of the employee, the granting of the utilization will not be 
unreasonably withheld. Vacation utilization will be granted by the supervisor 
based on staffing needs, and not unreasonably withheld. Vacation for the 
period of March to December may be requested prior to March 1 in any given 
year and will be granted based on seniority. All other vacation requests will 
be considered on a first come. first served basis. 
3.  Vacation will be accrued starting on the first day of employment. 
4. The minimum amount of vacation that may be used is one-half (%)-day. 
5 .  The vacation schedule is as follows. (Individuals less than full time will 
receive a percentage of the days listed based on their percentage of 
employment time compared against full-time employment.) 
Length of Service 
During first year 
second year 
Five years 
Ten years 
Fifteen years 
Twenty years 
Twenty-seven years 
Vacation 
none 
10 Days 
15 Days 
22 Days 
24 Days 
25 Days 
28 Days 
6. It is intended that JCAA employees take their yearly vacation allotment 
during the anniversary year in which it is made available. In instances where 
circumstances have precluded the use of the full allotment, balances up to a 
maximum of two (2) weeks may be canied over to the next year. Such 
request must be made on or before their anniversary date 
11.2 VACATION BUY BACK 
All employees who have earned at least three (3) weeks of vacation may elect to 
sell back to the City two (2) weeks of their allotted vacation at straight time. At 
least one pay period in advance of the employee's anniversary date notice shall be 
given to the Director of Human Resources. Vacation time sold back must be 
vacation time already earned. 
12.0 HOLIDAYS 
12.1 PAID HOLIDAYS 
The following are considered paid holidays for JCAA employees: 
New Year's Day Columbus Day 
Martin Luther King Day Veteran's Day 
President's Day Thanksgiving Day 
Good Friday Day after Thanksgiving Day 
Memorial Day Christmas Eve Day 
Independence Day Christmas Day 
Labor Day % Day before New Years Day 
If such holidays fall on a Saturday or Sunday, the preceding Friday or following 
Monday respectively shall be observed as the holiday. 
13.0 SENIORITY & CIVIL SERVICE 
13.1 DEFINITION 
1. Seniority is the length of continuous employment in a position in the 
bargaining unit commencing with the latest date of hiring. In the instance 
where two or more employees are hired on the same date, their seniority shall 
be on an alphabetical basis (last name). 
2. While no seniority is earned during a layoff, time on layoff shall not be a 
break in service for seniority purposes only. Further, a laid off employee with 
seniority riyhts need not serve another probationary period upon recall to 
employment. 
13.2 LIST 
1. A seniority list shall be forn~ulated and issued to JCAA. Employees shall 
have 45 calendar days after the issuance of the initial seniority list to question 
their placement. 
2. For employees listed on a prior seniority list, such employees shall have 30 
calendar days after the issuance of each seniority list to question any changes 
in their placement. 
13.3 SENIORITY RIGHTS 
1. Seniority shall be used for the following purposes: 
a. Retention in case of reduction in work force. 
b. Recall in the event of layoff. 
c. Reassignment or "bumping in the case of reduction in the work force. 
2.  Seniority rights shall terminate for unit employees laid off and not recalled for 
two (2) years after the date of the original layoff 
3. In cases of reassignment or "bumping" due to reduction in the work force, the 
employee must be qualified and able to perform any job requested due to 
seniority. 
4. All new hires including individuals rejoining the unit shall serve a 6 month 
probationary period. During this period, the employee will be evaluated and 
may be terminated at the discretion of the employer. 
13.4 REDUCTlON IN FORCES 
13.4.1 PEL List 
Employees (both full- and part-time) to be put on a preferred 
eligible list as a result of reductions in force for a period of up to 
two years 
13.3.2 Health Insurance 
An employee laid off as a result of reduction in force will be 
permitted to retain health insurance coverage in the City's plan 
until such time as he/she obtains full-time employment or until the 
fourth anniversary date of hisher last day of work for the City, 
whichever occurs first. The cost of such coverage shall be borne 
solely by the affected employee. 
15 
13.4.3 Notice to Association 
The Association shall be advised when reductions in staff are determined. 
Input from the Association on contemplated staff reductions will be 
actively solicited prior to final implementation of such reductions. 
13.5 CIVIL SERVICE 
All City employees are covered by and subject to the rules and regulations of Civil 
Service. These rules and regulations are implemented in the City through the 
Director of Human Resources and are administered by the Jarnestown Civil Service 
Commission. Any questions regarding Civil Service should be directed to the 
Director of Human Resources' Office. 
14.0 RETIREMENT 
14.1 RETIREMENT LONGEVITY 
The City agrees to pay each retiring employee a retirement longevity of $2600. To 
qualify, the employee must give one (1) year advance notice of hidher intention to 
retire and then actually retire. Such employee must have completed at least ten (10) 
years of continuous service with the City. The payment will be made in the final 
check to the employee. 
In the event of a state offered incentive that impacts the above notice period, the 
period and payment will be waived. Should there be a life altering event prior to 
the retirement date designated by the employee then such employee may withdraw 
the request prior to payment by the city. 
14.2 SICK LEAVE AT RETIREMENT 
Employees covered under this agreement shall be entitled to take accumulations of 
sick leave with pay up to one hundred fifty (1 50) workdays based on the 
employee's workday at the time of hisher retirement from City service. Effective 
January 1,2005, this amount increases to 155 workdays. Effective January 1, 
2006, this amount increases to 160 workdays. 
14.3 RETIREMENT SYSTEM 
The City participates in the New York State and Local Employees' Retirement 
System offering Plan 75 I for Tier 1 & 2. Article 14 and Article 15 are given to 
employees joining the system after July 27, 1976. Employees in each tier receive 
the 4 1 J rider. 
15.0 PROFESSIONAL GROWTH 
SEMINARS AND CONFERENCES 
Requests to attend seminars and conferences should be presented to the Mayor or 
his designee as far in advance as possible. At least one month is generally required 
since all requests must be ultimately approved by the City Council. Permission for 
employees to attend seminars and conferences shall be at the sole discretion of the 
Mayor or his designee. 
15.1.1 Tuition Reimbursement 
The City will reimburse employees for certain job related college course 
work. For a full description of the "Tuition Reimbursement," see 
Appendix H. 
PROFESSIONAL AFFILIATIONS 
JCAA employees are encouraged to join and actively participate in job related 
professional organizations. Membership dues in these organizations will be 
provided by the City subject to the approval of the immediate supervisor. 
TOLLS 
Receipts will be required for reimbursement. 
RATE FOR TRAVEL 
Use federal rate currently in effect. 
DAY TRIPS 
Meal cost will be reimbursed at the current reasonable and customary rate. 
PARKZNG 
Receipts will be required for reimbursement. 
16.0 MISCELLANEOUS 
16.1 GENDER USE 
Whenever used herein, the use of the masculine gender shall include the feminine 
gender and the use of the feminine gender shall include the masculine gender. 
16.2 TERMINATION BENEFITS 
Upon retirement, all unit employees shall receive vacation and longevity accruals 
to the nearest month along with unused personal leave. 
Upon voluntary termination of employment, all unit employees shall receive 
vacation accruals to the nearest whole month along with unused personal leave. 
Upon discharge, all unit employees shall receive vacation accruals to the nearest 
whole month along with unused personal leave. 
An employee who leaves the employment of the city through no fault or cause of 
hidher own, such as permanent layoff, abolition of position or failure to be re- 
appointed, shall be paid unused personal leave along with vacation, and longevity 
accruals to the nearest whole month. Employees with two (2) years or more of 
service will be allowed to use up to two (2) weeks of accumulated sick time at the 
time of layoff; abolition; or failure to be re-appointed. 
16.3 SAVINGS CLAUSE 
If any provision of this Agreement or application of this agreement shall be found 
contrary to. law, then such provision or application shall not be deemed valid except 
to the extent permitted by law; but, all other provisions or applications shall 
continue in full force and effect. 
16.4 INTERNS 
Responsibility for the supervision of interns will be handled by each department. 
It is understood by the parties that the intern may be doing unit work during the 
duration of the internship program. 
The City warrants that the use of interns will in no way affect job security, unit 
positions, or benefits enjoyed by unit members. 
16.5 STATUATORY CLAUSE 
IT IS AGREED BY AND BETWEEN THE PARTLES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT 
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING 
THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE 
UNTIL THE APPROPEUATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
17.0 SUBSCRIPTION 
In witness of all the foregoing, the authorized representatives of the parties have signed 
their names below on the dates indicated. 
FOR THE CITY: FOR THE ASSOCIATION: 
~amu&TeEesi, Mayor Daniel J. ~ d t e f a n o ,  president 
City of Jamestown Jamestown City Administrative Association 
Dated this day of ,2004 

APPENDIX B 
I 
; SALARY SCHEDULE-2002 1 
Job Title 
Operations Engineer 
Street and Sewer Supervisor 
Supply and Equipment Manager 
Semi-skilled Laborer 
Assistant Civil Engineer 
Building Maintenance Supervisor 
Step 1 
$48,0 1 8 
$42,362 
$40,077 
Step 2 
$49,900 
- $43,632 
$4 1,643 
Engineering Technician 
Draftsman (DPW) 
Traffic Engineer Supervisor 
$8.13 
$44,046 
$35,940 
$35,735 
$3 1,644 
$44,478 
Step 3 
$51,859 
$45,740 
$43,27 1 
$30,9 17 
$24,862 
$39,664 
pppp 
$8.47 
$45,772 
$37,3 15 
$39,470 
$35,203 
$46,2581 
$33,082 
$28,252 
$4 1,252 
Stenographic Secretary (DPW) 
Senior Typist (Youth Bureau) 
Parks Manager 
Deputy Dir. of Parks, Recreation & conservation 
Step 4 
$53,894 
$47,530 
$44,964 
$30,028 
-- $22,595 
$49,427 
$40,735 
$44,189 
$37,176- 
$51,255 
$41,998 
2 
$52,706 
$27,3 18 
$47,296 
$35,141 
$31,149 
$33,138 
$31,913 
$29,3 13 
$25,272 
$32,8 17 
$27,8 14 
$25,863 
$8.80 
$47,564 
$38,758 
$3 1,230 
$23,519 
$5 1,367 
$42,368 
- $45,9 13 
$3 8,6 14 
$53,305 
$43,679 
$54,8 13 
$28,4 10 
$49,187 
$36,488 
$32,396 
$34,464 
$33,138 
$30,569 
$26,283 
$34,131 
$28,8 17 
$26,92 1 
$4 1,729 
$36,541 
$47,872 
P $25,8 13 
$19,377 
$42,39 1 
$34,822 
Step 5 
$56,011 
$49,395 
$46,722 
$43,388 
$37348 
$50,033 
Step 6 
$58,214 
$51,331 
$48,547 
$9.14 
$49,430 
$40,256 
$26,794 
$20,10 1 
$44,047 
--. $36,215 
Working Crew Chief $39,389 
$33,191 
$45,602 
$37,340 
$46,958 
$24,335 
$42,095 
$3 1,382 
$27,666 
$29,4 10 
$28,128 
$21,999 
$2 1,999 
$29,3 15 
$24,869 
$22,925 
$37,9 12 
$9.48 
$5 1,370 
$41,814 
$27,8 14, 
$20,900 
$45,772 
$37,663 
$9.80 
$53,388 
$43,453 
$28,873 
$21,710 
$47,564 
$39,169 
$40,926 
$34,467 
----- 
$47,387 
$38,832 
pp-p- 
$48,798 
$25,256 
$43,728 
$32,589 
$28,801 
$30,736 
$29,4 10 
$22,827 
$22,827 
$30,436! 
$3 1,965 
$42,525 
$3 5,797 
$49,284 
-ppppp- 
$40,385 
$50,712 
$26,267 
$45,476 
$33,846 
$29,952 
$31,913 
$30,736 
- $23,689 
$23,690 
$3 1,604 
Computer Programmer 
Programmer Analyst 
Assessor IV 
Deputy Registrar Vital StatisticsIDeputy Clerk 
- 
Real Property Appraiser 
Administrative Assistant to the Assessor 
Senior Account Clerk Typist 
Principal Account Clerk 
Principal Account Clerk to the Comptroller 
Account Clerk TypistIDep. Reg Of Vital Statistics 
xccount Clerk TypistICornptroller 
payroll Supervisor 
Stenographic Secretary 
Persolme1 Clerk 
$43,885 
$35,903 
$45,187 
$23,449 
$40,525 
$29,73 1 
$26,669 
$28: 128 
$27,094 
$2 1,203 
$2 1,203 
$28,233 
$23,957 
$22,0 15 
$25,813 
$23,867 
$26,794 
$24,846 
APPENDIX C 
SALARY SCHEDULE-2003 
,Job Title - Step 1 Step 2 Step 3 Step 4 1 Step 5 Step 6 
I I I 
Operations Engineer 
Street and Sewer Supervisor 
Supply and Equipment Manager 
Semi-skilled Laborer 
Assistant Civil Engineer 
$49,458 
$43,633 
- 
$4 1,279 
$8.38 
$45,368 1 
$5 1,397 
$44,94 1 
$42,892 
$8.72 
$47,145 
Building Maintenance Supervisor 
Engineering Technician 
Draftsman (DPW) . - 
Traffic Engineer Supervisor 
Stenographic Secretary (DP W) 
Senior Typist (Youth Bureau) 
~Parlts Manager 
Deputy Dir. of Parks, Recreation 6c. Conservation 
Working Crew Chief 
Asst. Recreation Facilities Manager 
Computer Programmer 
Progranmer Analyst 
Assessor IV 
Real Property Appraiser 
Administrative Assistant to the Assessor 
Senior Account Clerk Typist 
Principal Account Clerk 
$38,434 
$34,075 
$29,100 
$42,489 
$27,598 
$20,704 
$45,369 
$3730 11 
$40,571 
$34,187 
$46,9701 
$38,460 
-- $48,366 
$25,065 
$43,358 
$32,324 
$28,496 
$30,292 
$28,972 
$22,659 
$22,659 
$30,194 
$27,598 
$23,612 
$27,133 
ppp $37,0 1 8 
$3 1,844 
$25,608 
$40,854 
$26,587 
$19,958 
$43,662 
$35,867 
$39,049 
$32,924 
ppp $45,201 
--- $36,980 
$46,543 
$24,152 
--
$4 1,740 
$30,623 
$27,469 
$28,972 
$53,415 
$47,112 
$44,569 
$9.07 
$48,991 
$39,920 
$36,807 
$32,593 
$45,8 13 
$28,649 
$2 1,527 
$47,145 
$38,793 
$42,154 
$35,501 
$48,809 
$39,997 
$50,262 
$26,0 14 
$45,040 
$33,567 
$29,665 
$3 1,658 
$30,292 
$23,5 12 
$233  12 
$3 1,349 
$28,649 
$24,583 
$28,2 18 
Principal Account Clerk to the Comptroller 
Account Clerk TypistIDep. Reg. Of Vital Statistics 
Account Clerk TypistlComptroller 
Payroll Supervisor 
Stenographic Secretary -- 
Personnel Clerk 
~ N B  grid X 1 .03 
$553 11 
$48,956 
-- $46,3 13 
$9.41 
$50,913 
$27,906 
$2 1,839 
$21,839 
$29,080 
$26,587 
$22,675 
$26,090 
$4 1,463 
$40,654 
$36,259 
$47,646 
$29,739 
$22,361 
$48,991 
$40,344 
$43,801 
$36,871 
$50,762 
$41,597 
$52,233 
$27,055 
$46,84 1 
$34,86 1 
$30,85 1 
$32,870 
$3 1,658 
$24,400 
$24,400 
$32,552 
$29,739 
$25,592 
--- 
$29,347 
$57,691 
$50,877 
$48,124 
$9.76 
$52,9 1 1 
$59,96 1 
$52,87 1 
$50,004 
$10.10 
$54,989 
$43368 
$42,98 1 
$37,637 
$49,308 
$30,929 
$23,273 
$50,909 
$4 1,957 
$455 1 5 
$38,292 
$52,792 
$43,258~ 
$54,287 
$28,138 
ppp 
$48,715 
$36,196 
$32,083 
$34,132 
$32,870 
$30,193 
$26,03 1 
$33,802 
$30,929 
$26,639 
$30,520 
$44,756 
$44,689 
$39,086 
$5 1,534 
$32,167 
$24,225 
$52,908 
$43,639 
$47,291 
$39,772 
$54,904 
$44,989 
- $56,458 
$29,262 
$50,663 
$37,583 
$33,368 
$35,498 
$34,1 32 
$3 1,486 
$27,072 
- $35,155 
$32,167 
- 
$27,729 
$3 1,744 
APPENDIX D 
~ o b  Title - 
Operations Engineer 
Street and Sewer Supervisor 
Supply and Equipment Manager 
Semi-Skilled Laborer 
Stenographic Secretary (DPW) 
Senior Typist (Youth Burea~r) 
Parks Manager 
Deputy Dir. of Parlts, Recreation & Conservation 
Step 1 
$5 1,066 
$45;051 
$42:621 
$8.65 
Working Crew Chief 
Asst. Recreation Facilitics Manager 
Commter Programmer 
I~ccoun t  Clerk TypistIDep. Reg. Of Vital Statistics $22,5491 $23,3951 $24,2761 $25,1931 $31,1741 $32,5091 
$46,842 
$38,221 
$32,879 
$26,440 
$42,182 
$27,45 1 
$20,607 
$45,081 
$37,032 
Programmer Analyst 
Assessor IV 
Deputy Registrar Vital StatisticdDeputy Clerk 
Real Property Appraiser 
Administrative Assistant to the Assessor 
Senior Account Clerk Typist 
l~ersonnel Clerk $23,412 $24,380 $25,382 $26,423 1 
Civil Service Administrator $26,938 $28,0 15 $29,135 $30.30 11 $31,512 
Step 2 
$53,068 
$46,402 
$44,286 
$9.01 
$40,3 18 
$33,994 
$46.670 
$48,677 
$39,684 
$35,182 
$30,046 
$43,870 
$28,495 
$2 1,376 
$46,843 
$38,514 
Principal Account Clerk $3 1,277 $32,687 $33,938 $35,241 $36.65 1 
$38,182 
$48,056 
$24,937 
$43,097 
$31,618 
$28,362 
Step 3 
$55,151 
$48,643 
$46,0 18 
$9.36 
$41,889 
$35,298 
$48.497 
$50,583 
$41,218 
$38,003 
$33,652 
$47,3 0 1 
$29,580 
$22,227 
$48,677 
$40,053 
Step 4 
$57,3 15 
$50,547 
$47,8 18 
$9.72 
$43,524 
$36,655 
$50.395 
$39,7 101 
$49,938 
$25,879 
$44,767 
$33,374 
$29,422 
$52,567 
$42,8 1 1 
$4 1,975 
$3 7,43 8 
$49,194 
$30,706 
ppppp 
$23,088 
$50,583 
$4 1,656 
$42,948 
$53,930 
$27,934 
$48,363 
$35,994 
-- $3 1,853 
$4 1,297 
$5 1,896 
$26,859 
$46,504 
$34,658 
$30,629 
Step 5 
$59,566 
$52,530 
$49,688 
$10.08 
$45,224 
$38,069 
$52.41 2 
Step 6 
$61,909 
$54,590 
$5 1,629 
$10.42 
$54,63 1 
$44,468 
$44,377 
$38,860 
$50,910 
$3 1,934 
$24,029 
$52,564 
$43,320 
$44,663 
$56,05 1 
$29,052 
$50,298 
$37,372 
$33,126 
$56,776 
$46,21 1 
$46,142 
$40,356 
$53,209 
$ 3 3 , f i 2  
$25,0 12 
$54,628 
$45,057 
$46,994 
$39,536 
$54.508 
$46,45 1 
$58,292 
$30,213 
$52,309 
$38,804 
$34,452 
- $48,828 
$4 1,065 
$56.688 
APPENDIX E 
SALARY SCHEDULE-2005 
Job Title 
Operations Engineer 
Street and Sewer Supervisor 
Supply and Equipment Manager 
Semi-Skilled Laborer 
Assistant Civil Engineer 
Account Clerk TypistIDep. Reg. Of Vital Statistics 
kccount Ccrlc TypistlComptroller 
Payroll Supervisor - 
Stenographic Secretary 
Personnel Clerk 
Civil Service Administrator 
Adnlinistrative Assistant 
Step 1 
$52,725 
$46,5 15 
$44,006 
$8.93 
$48,365 
$23,281 
$23,28 1 
$31,001 
$28,343 
$24,173 
$27,813 
$20,134 
Step 2 
$54,793 
$47,9 10 
$45,725 
$9.30 
$50,259 
Building Maintenance Supervisor 
Engineering Technician 
Draftsman (DPW) 
Traffic Engineer Supervisor 
~tenographic Secretary (DPW) 
Senior  gist (Youth Bureau) 
Parks Manager 
Deputy Dir. of Parks, Recreation & Conservation 
Working Crew Chief 
Asst. Recreation Facilities Manager 
Computer Programmer 
Programmer Analyst 
Assessor IV 
Deputy Registrar Vital StatisticsIDeputy Clerk 
Real Property Appraiser 
Administrative Assistant to the Assessor 
Senior Account Clerk Typist 
Principal Account Clerk 
Principal Account Clerk to the Comptroller 
$42,557 
$39,238 
$34,746 
$48,839 
$30,541 
$22,949 
$50,259 
$41,355 
$44,938 
$37,846 
$52,033 
$42,639 
$53,582 
$27,732 
$48,015 
$35,784 
$3 1,624 
$33,749 
$32,293 
Step 3 
$56,943 
$50,224 
$475 13 
- $9.67 
$52,227 
$39,463 
$33,948 
$27,299 
$43,553 
$28,343 
$21,276 
$46,547 
$38,236 
$41,629 
$35,099 
$48,187 
$3 9,423 
$49,617 
$25,748 
$44,498 
$32,645 
$29,284 
$30,8861 
$29,750 
$24,1561 $25,065 
$44,202 
$43,339 
$38,655 
$50,793 
$3 1,704 
$23,839 
$52,227 
$43,009 
$46,694 
$39,306 
$54,115 
$44,344 
$55,683 
$28,842 
$49,935 
$37,164 
$32,889 
$35,041 
$33,749 
$40,973 
$36,325 
$3 1,022 
$45,296 
$29,42 1 
$22,07 1 
$48,366 
$39,765 
$43,25 1 
$36,445 
$50,073 
$4 1,OO 1 
$5 1,56 1 
$26,720 
$46,222 
$34,459 
$30,378 
$32,293 
$30,886 
$26,012 
$26,012 
$34,702 
$3 1,703 
$27,282 
$3 1,285 
$22,785 
$24,156 
$32,188 
$29,42 1 
$25,172 
$28,926 
$20,738 
Step 4 
$59,178 
$52,190 
$49,372 
$10.04 
$54,276 
$25,065 
$33,419 
$30,541 
$26,207 
$30,082 
$21,753 
$45,913 
$45,820 
$40,123 
$52,565 
$32,972 
$24,8 10 
$54,272 
$44,728 
$48,522 
$40,821 
$56,280 
$46,115.- 
$57,873 
$29,997 
$51,933 
$38,586 
$34,203 
$36,387 
$35,041 
$32,187 
$27,750 
$36,035 
$32,972 
$28,399 
$32,536 
$23,818 
Step 5 
$61,502 
$54,238 
$5 1,303 
$10.41 
$56,407 
$47,7 13 
$47,641 
$41,668 
$54,938 
$34,292 
$25,825 
$56,403 
$46,521 
$50,415 
$42,399 
$58,530 
$47,961 
$60,187 
$3 1,195 
$54,009 
$40,065 
$35,572 
$37,842 
- $36,387 
$33,566 
$28,860 
$37,477 
$34,292 
$29,561 
$33,840 
$24,850 
$49,62 1 
$49,547 
$43,335 
$57,136 
$35,663 
$26,858 
-- $ 5 8 , 6 z  
$48,382 
$52,431 
$44,095 
$60,872 
$49,879 
$62,594 
$32,443 
$56,170 
$41,668 
$36,995 
$39,-356 
$37,842 
Step 6 
$63,92 1 
$56,364 
$53,307 
$10.76 
$58,622 
$34,909 
$30,014 
$38,976 
$35,664 
$30,743 
$35,194 
$25,844 
Step 6a 
$66,478 
$58,618 
$55,439 
$1 1.19 
$60,966 
APPENDIX F 
SALARY SCHEDULE-2006 
Job Title 
Operations Engineer 
Street and Sewer Supervisor - 
Supply and Equipment Manager 
Semi-skilled Laborer - 
Assistant Civil Engineer 
Building Maintenance Supervisor 
Engineering Technician 
Draftsman (DP W) 
Trafiic Engineer Supervisor 
Stenographic Secretary (DP W) 
Senior Typist (Youth Bureau) 
Parks Manager 
Deputy Dir. of Parks, Recreation & Conservation 1 Working Crew Chief -
Asst. Recreation Facilities Manager 
Computer Programmer 
Programmer Analyst 
Assessor IV 
Deputy Registrar Vital StatisticsIDeputy Clerk 
Real Property Appraiser 
Administrative Assistant to the Assessor 
Senior Account Clerk Typist 
Principal Account Clerk 
Principal Account Clerk to the Comptroller 
Vital Statistics 
- 
24 
Step 1 
$56,573 
$49,467 
$47,211 
$9.60 
$5 1,892 
$42,305 
$37,506 
$32,030 
$46,768 
$30,377 
$22,788 
$49,938 
$41,058 
Step 2 
$58,794 
$5 1,857 
$49,057 
$9.98 
$53,924 
$43,940 
$40,5 14 
$35,875 
$50,426 
$3 1,534 
$23,695 
$5 1,892 
$42,699 
Step 3 
$61,101 
$53,886 
$50,976 
$10.36 
$56,040 
$45,639 
$44,748 
$39,911 
$52,444 
$32,734 
$24,6 13 
$53,924 
$44,407 
$44,656 
$37,630 
$51,701 
$42,334 
$53,237 
$27,589 
$47,725 
$35,579 
$3 1,366 
$52,053 
$43,777 
$60,433 
$49,520 
$62,143 
$32,209 
$55,765 
$41,368 
$36,723 
Step 4 
$63,501 
$56,000 
$52,970 
$10.74 
---- 
$58,240 
$47,405 
$47,309 
$4 1,427 
$54,273 
$34,043 
$25,6 1 6 
$56,036 
$46,182 
$54,135 
$45,528 
$62,850 
$5 1,500 
$64,629 
$3 3,497 
$57,995 
$43,022 
$38,197 
$46,399 
$39,076 
$53,724 
$44,025 
$55,324 
$28,633 
$49,576- 
$36,947 
$32,652 
$40,635 
$39,072 
$36,043 
$30,990 
$40,242 
$36,823 
$3 1,742 
$36,338 
$26,684 
$33,343 
$31,890 
$24,94 1 
$24,94 1 
$33,235 
$30,377 
$25,990 
$29,866 
$21,412 
- 
Step 5 
$65,999 
$58,196 
$55,039 
$1 1.1 1 
$60,527 
$49,263 
$49,190 
$43,022 
$56,723 
$35,406 
$26,664 
$58,236 
$48,033 
$48,2 12 
$40,584 
$55,874 
$45,785 
$57,493 
$29,779 
$5 1,558 
$38,372 
Step 6 
$68,639 
$60,524 
$57,24 1 
- $1 1.56 
$62,948 
$5 1,234 
$51,157 
$44,743 
$58,992 
$36,822 
$27,73 1 
$60,566 
$49,954 
$34,846 
$33,343 
$25,879 
$25,879 
$34,506 
$3 1,534 
$27,059 
$3 1,060 
$22,460 
$50,098 
$42,148 
$58,109 
$47,6 14 
$59,754 
$30,971 
$53,621 
$39,841 
$36,180 
$34,846 
$26,8571 
$26,858 
$35,830 
$32,734 
$28,169 
$32,302 
$23,526 
$33,958 $35,314 
$37,569 
$36,180 
$33,233 
$28,652 
$37,206 
$34,044 
$29,322 
$33,593 
$24,592 
$39,072 
$37,569 
$34,657 
$29,798 
$38,695 
- $35,406 
$30,521 
$34,94 0 
$25,658: 
APPENDIX G 
JAMESTOWN CITY ADMINISTRATIVE ASSOCIATION 
GRIEVANCE FORM 
INFORMAL STAGE: The aggrievedparty shallpresent in writing his grievance within fourteen (14) 
working rfizvs of the time the party knew or should have known of the alleged grievable incident to his 
immediate supervisor who shall informally discuss the grievance with the aggrieved individual. 
Grievant or Grievants Narne(s) Position: 
Immediate Supervisor's Name: Department: 
Date on which the alleged violation(s) occurred: 
Specific provision(s) and page number(s) of the Agreement alleged to have been violated: 
Statement of grievance: - 
Remedy desired: 
STAGE I: Supervisor-Written Decision 
Date of Written Presentation: 
Date of Response: 
Association Representative: 
STAGE 2: Mayor (Chief Executive Officer) 
Date of Formal Presentation: 
Date of Response (Copy Attached): 
Association Representative: 
STAGE 3: Binding Arbitration 
Date of filing: 
Association has 45 days from receipt of Mayor's decision to file. 
Copies to: Grievant; Grievance Clzairperson; President, JCAA; Supervisor (at Stage 1 Written) 
APPENDIX H 
APPLICATION FOR TUITION AUTHORIZATION AND REIMBURSEMENT 
Name: Department: 
Position Title: Date of Employment: 
Home Address: Phone: 
Work Shift: 
Degree of Education Level Presently: 
Course Title(s) and No(s): Credit Hours: 
College or University: 
Address: 
TimesIDates Offered: 
Tuition Amount: 
Relationship to Job: 
(Briefly describe skills, knowledge, capabilities to be acquired: 
I hereby apply for authorization to attend the above listed job-related course with tuition reimbursement 
and/or laboratory fee reimbursement to be applied for upon submission of evidence of satisfactory 
completion (grade "C" or better) of the course. I will attend the classes during off-duty hours and will 
make no claim upon the City for wages, benefits, travel expenses, books, or fees incidental to my 
participation in this course. I certify that I will not apply for educational assistance under any other 
program for attendance at this course(s), and if any assistance is received, I will promptly replay the 
City's tuition payment. I understand that specific approval must be received from the City Council 
prior to the start of the classes. 
Date: 
Employee Signature 
Department IIead Approval: Date: 
Finance Committee Approval Date: 
Council Resolution Date: 
BY COUNCILMAN MCELRATH: 
WHEREAS, the City of Jamestown and the Jamestown City Administrative Association 
(JCAA) through negotiations have arrived at the terms of a tentative agreement, and 
WHEREAS, the City Council has, after much deliberation and discussion, considered all 
the terms contained within the tentative agreement, now; therefore, be it 
RESOLVED, That the terms of the tentative agreement, be and hereby are approved, 
and be it further 
RESOLVED, That the Mayor be and he hereby is authorized to enter into a personnel 
agreement with the Jamestown City Administrative Association for the period covering January 1, 
2001 through December 31, 2006, subject to the review and approval of the Corporation Counsel 
as to form. 
I, Shirley A. Sanfilippo, the City Clerk of the City of 
Jamestown, New York, do hereby certify that the above resolution 
is a true and correct copy of the resolution adopted by the City 
Council of the City of Jamestown at its regular meeting held on 
- 
August 16,2004. 
December 6. 2004 
CERTIFICATE OF CORPORATl[ON COUNSEL 
I n  accordance with the Charter of the City of Jamestown, the undersigned Corporation 
Counsel of the City ~f Sarnest~wn hereby certifies that the above instrument is in due and proper 
form and that the City of Jamestown, through the officer named herein, has the right to enter 
into this agreement. B 
Dated: 1 J i q  
Marilyn Fiore-Nieves 
Corporation S~unsel 
